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MONDAY TUESDAY WEDNESDAY THURSDAY
9:30 - 12:15 9:30 - 12:15 PM 9:30 - 12:15
GGHS 711 GGHS 714
Global Gov. Phd Only #3082 Doc Colloquium In GGHS #2929 GGHS 781 #2774
Staff TBD Stacy VanDeveer Doctoral Research Group
W-4-028 W-4-028 Stacy VanDeveer W-04-028

1:00 - 3:45PM 1:00 - 3:45 1:00 - 3:30PM
GGHS 713 GGHS 780 #4382 GGHS 710
IR Theory (Phd only)#3081 Doctoral Research Design Human Security #8784

Samuel Barkin W-4-028 Cecilia Idika-Kalu 4:00 - 6:45PM
Samuel Barkin W-4-028 W-4-028 GGHS 712

Gender and Human Security #3275
Nada Ali room Y01-1340

MONDAY TUESDAY WEDNESDAY THURSDAY
5:30 – 8:15 PM 5:30PM -8:15PM 5:30 – 8:15 PM 5:30 – 8:15 PM
INTREL 621 #3085 INTREL 612 INTREL 611 INTREL 638L #3086/ConRes 638L #3485
International Development Issues In World Politics #3084 Theories of IR #3083 Global Governance
Cecilia Idika-Kalu Christopher Graham Michelle Jurkovich Ursula Tafe
M03-0617 W01-0037 (Beacon Flex/hybrid Format) M02-209 W01-0052

MONDAY TUESDAY WEDNESDAY THURSDAY
5:30 - 8:15 5:30 – 8:15 PM 5:30 – 8:15 PM 
ConRes 627 #8766 ConRes 693 ConRes 690 Mediation/Court 

   Intergroup Dialogue & Facilitation Capstone Seminar #1846 Plus 1/2 day in court
Karen Ross Darren Kew Doug Thompson (description pg 2)
M02-0214 Y-04-4100 W-01-0048 #4377

5:30 – 8:15 PM 5:30PM -8:15PM 5:30 – 8:15 PM 

ConRes 621 ConRes 636-01 ConRes 623
Negotiation #8762 Conflict in Workgroups #8767 Intro (CR) Theory #2944
Michele Pekar Nyingilanyeofori Hannah Brown Darren Kew
W-1-0040 W-001-0040 Y02-2100

Asynchronous/Online Course: Asynchronous/Online Course: 5:30 - 8:15
MBAMGT 683 #2150

Intro (CR) Theory #8764 ConRes 624 Cross-Cultural Conflict #13285 CRHSSGG Fall 22 _ V11 Leadership Management in 21st Century. 
See page 2

Staff: TBD Staff: TBD Maureen Scully 	Y04-4110
register with:  tara.norton@umb.edu 

Click on the underlined course name for hyperlink to description in course catalog for all except:

https://www.umb.edu/course_catalog/course_info/grd_GGHS_2022%20Fall_711
https://www.umb.edu/course_catalog/course_info/grd_GGHS_2022%20Fall_714
https://www.umb.edu/course_catalog/course_info/grd_GGHS_2022%20Fall_781
https://www.umb.edu/course_catalog/course_info/grd_GGHS_2022%20Fall_780
https://www.umb.edu/course_catalog/course_info/grd_GGHS_2022%20Fall_710
https://www.umb.edu/course_catalog/course_info/grd_GGHS_2022%20Fall_712
https://www.umb.edu/course_catalog/course_info/grd_INTREL_2022%20Fall_621
https://www.umb.edu/course_catalog/course_info/grd_INTREL_2022%20Fall_612
https://www.umb.edu/course_catalog/course_info/grd_INTREL_2022%20Fall_611
https://www.umb.edu/course_catalog/course_info/grd_CONRES_2022%20Fall_638L
https://www.umb.edu/course_catalog/course_info/grd_CONRES_2022%20Fall_627
https://www.umb.edu/course_catalog/course_info/grd_CONRES_2022%20Fall_693
https://www.umb.edu/course_catalog/course_info/grd_CONRES_2022%20Fall_690
https://www.umb.edu/course_catalog/course_info/grd_CONRES_2022%20Fall_690
https://www.umb.edu/course_catalog/course_info/grd_CONRES_2022%20Fall_621
https://www.umb.edu/course_catalog/course_info/grd_CONRES_2022%20Fall_636
https://www.umb.edu/course_catalog/course_info/grd_CONRES_2022%20Fall_623
https://www.umb.edu/course_catalog/course_info/grd_MBAMGT_2022%20Fall_683
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MBAMGT 683: Leadership Management in 21st Century 

ConRes 627: Inter-Group Dialogue and Facilitation (Please speak with Karen Ross prior to registering if you are interested in taking this course) is a 6-credit course that 
focuses on both the theory and practice of dialogue as a conflict intervention practice. Students will be expected to participate in meetings outside the regular course 
meeting time. The in-class component of the course (Mondays 5:30-8:15) will focus on exploring the goals of dialogue and its potential for enabling understanding 
between individuals from multiple identity groups; with a particular emphasis on comparing different approaches to dialogue, and on considering the factors that must 
be considered when designing a dialogue process. 

This course will provide opportunities to facilitate a dialogue through a partnership with the non-profit organization Soliya (www.soliya.net). All students in this class will 
be required to participate in Soliya’s Facilitation Training & Practium (FTP), a virtual learning experience that will occur concurrently with the course. The FTP consists of a 
20-hour, intensive facilitation training (4 hours/week over 5 weeks – this training may start prior to the start of the semester), and an 8-week practicum in which 
students will spend 2 hours/week co-facilitating dialogue groups within Soliya’s flagship virtual exchange initiative, the Connect Program. Both the training and practicum 
take place online using Soliya’s virtual dialogue platform, and will occur outside of Monday evening class times.  Classroom meeting time will be used in part to debrief 
and reflect upon the facilitation experience. 

Soliya offers multiple sessions of the facilitation training and supervised facilitation practicum to meet the needs of different student schedules; however, all slots occur 
M-Th between 6AM-1PM EST. Students in the course will work with Soliya staff to schedule time slots for training sessions and for Connect Program facilitation – you will 
be able to choose a time slot that works for you, but you must commit to being available during the same time slot every week during the facilitation training, and to the 
same time slot for each week of the Connect Program.  

The dialogue and facilitation model utilized in this course is meant to provide students with the skills and knowledge to lead dialogues around contentious and personally 
difficult issues.  Completion of this course fulfills the internship requirement for the Conflict Resolution MA. 

A $50 fee is required to participate in the Soliya FTP (this fee can be waived for students who would not otherwise be able to participate). 

This course provides students with a theoretical and practical understanding of the relationship between organizational culture, behavior, and conflict. It explores how 
organizational culture, including policies, influences staff behavior and conflict relations within organizations and its impact on developing effective conflict 
prevention/resolution interventions. The course will first examine the concept and theories of organizational culture and its connection to organizational behavior. After 
which, it will explore organizational behavior and conflicts, linking them to the development of effective interventions for preventing/resolving conflict situations in 
workgroups. Using discussions, presentations, and case analyses of various types of corporations/organizations in the Global South and Global North, students will 
critically examine the nexus between culture, behavior, and conflict within organizations and develop conflict-sensitive policies and interventions for preventing/resolving 
conflicts. 

ConRes 636: Conflict in Workgroups 

ConRes 690: Mediation Internship is a 6-credit course which involves both a regular class meeting and spending a half-day per week in court for four months.  In court 
students mediate actual cases under the direction of a supervisor/coach. Students are placed in District Courts in Quincy or Dorchester that are accessible by public 
transportations. There is also a required two-day pre-court training workshop in September. For the Fall 2022 class, it is possible that some or all mediations would take 
place on-line (telephone or Zoom) should physical access to the courts be limited due to COVID-19 related restrictions.  Completion of the course fulfills requirements of the 
Guidelines for Implementation of Qualification Standards for Neutrals in Massachusetts. If interested, contact kelly.ward@umb.edu.

This course is preapproved elective for the conflict resolution program and will explore leadership as it is practiced in corporate and public-sector environments. The 
course will emphasize the role of leaders in guiding organizations through turbulent business climates, in motivating subordinates and teams, and in crafting strategic 
visions for their organizations. Change management, globalization, and human resource management factor strongly into discussions and readings. contact 
tara.norton@umb.edu to register
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INTREL 612: Issues in World Politics: This course focuses on understanding the general and unique ways that climate change is impacting populations, landscapes, and 
geographies in The Global South, with emphasis on Africa, Southeast Asia and South America. Through case studies, class discussions, presentations and research, 
Students examine the organizational, technological and policy responses to climate change, that are in some ways rooted in the hemisphere’s collective history, 
geopolitics and economic standing in the international system.  The course also engages critical environmental politics and policymaking, including gender, race, post/de-
coloniality, indigenous knowledge, and nature rights. By taking this course, students will better understand the challenges and possibilities that exist for the international 
community grappling to adapt and respond meaningfully to one of the most pressing global issues of our time.
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